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Jennifer: If you'd like to speak your name into the, uh .. 
George: George Kline. 
Jennifer: When were you born? 
George: 10-10-27. 
Jennifer: Alright. And this is Jennifer Stock. It is June 2, 
1994 and I am at Mr. Kline's home. And a .. you're married? 
George: Yes. 
Jennifer: And a .. 
George: Very much so. (Laughter) 
Jennifer: How long have you been married? 
George: Well, this time its 39 years. The first time it was 7. 
Jennifer: Uh huh, the second one worked better than the first one. 
George: Yes ma'am. 
Jennifer: And your level of education? What is the highest level 
of education? 
George: Well, I went to Vinson. 
Jennifer: And a .. now you started telling me about you had a lot of 
other family at Owens? · 
George: Oh yeah. My mother worked there, my dad, I had about 3 
uncles that worked there uh, in-laws, out-laws .. 
Jennifer: Out-laws? 
George: Yeah, (laughter) I call them out-laws. 
Jennifer: (Laughter) yeah. 
George: 
there. 
And cousins, first and second cousins, they all worked 
Just a family affair that's what it was really. 
Jennifer: Yeah, is that how you got your position? Did you know 
about it through your family? 
George: Well, yes, uh-huh. 
Jennifer: And a .. when did you begin at Owens? 
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George: Well, I started to work there in 1947 but I lost a lot of 
time due to layoffs. So actually I ended up with about 34 years 
seniority. 
Jennifer: So, you got your retirement? 
George: Uh-huh. Took an early retirement. 
Jennifer: Yeah. So you worked there until .. ? 
George: Let's see. I had my heartache in 1940, no I was 49, I'll 
get it out in a minute. And after it was all said and done and 
operation and everything, why I went back to work and worked about 
5 years and then took an early retirement on it. 
Jennifer: Yeah, uh, do you have children that worked at Owens too? 
George: Well, my son worked there for about 3 years in .. oh, it's 
been some time ago and they came a big layoff and they just told 
them all to look for another job. 
Jennifer: Yeah, yeah. 
George: That's when the automation started setting in good and 
taking everybodys job. 
Jennifer: Yeah, yeah. I've been told about that decrease of 
numbers from like 2500 to 600. 
George: Yeah, when I worked there I think there was about ... oh, 
anywhere from 23-2500 people worked there. 
Jennifer: At that's about the peak of employment? 
George: Yeah, uh-huh. I don't know if they ever did go over that 
number or not but I think it was right around 24 I'd say. 
Jennifer: Uh-huh, uh-huh. 
George: Give or take a little on it. 
Jennifer: So, where were you employed in the plant? What were 
work history uh ... ? 
George: Well, when I hired in I worked in the corrugators 
department. 
Jennifer: Corrugators .. corrugating, oh, yes. 
George: Corrugating, yeah, that's where they made the boxes, 
printed them and put your petitions and liners and pads in the 
cartons. 
Jennifer: So you constructed everything that had to be done 
right? 
George: Uh-huh. Now I worked on the end of a .... [inaudible] 
operation in there to get that carton and everything all done you 
know. (yeah) But I worked upstairs and that was the last of the 
mohicans I called it where they put the petitions in and their 
(that was it) your pad and everything and then they went on into 
the packing room. And the girls put the cartons in the sealers and 
they'd seal their carton and it went down a chute where the 
selectors then packed them. 
Jennifer: Yeah. 
George: And then of course they went from there, when they was 
full, they'd go from there on down to shipping and they'd load them 
into boxcars at the time, mostly boxcars and then it got down to 
just trucking. 
Jennifer: Yeah, yeah. You had your own fleet there didn't you for 
a while? 
George: Yeah, yeah, yeah. They had their own fleet. Of course I 
worked there just about a year and a half and then I went to the 
maintenance department, worked on rebuilds, where they were 
rebuilding tanks. 
Jennifer: And that was tanks for like for the furnace? 
George: They were glass, yeah, uh-huh for your furnaces. 
Jennifer: I see. 
George: Of course that would take about .. anywhere from 30, 40, 45 
days to .. according to what all they had to do to them. Sometimes 
they had to tear them all the way down to the ground you know and 
build them back up. Sometimes they just have to do a little work 
on it you know but it still had to be shut down to do it. 
Jennifer: Uh-huh. 
George: But I worked there I don't know exactly how long I did 
work in the maintenance department on that. And I've done .. shut, 
I've worked with carpenters Sundays and then maybe the next day I 
would go in there and I would work with a ... with a ... welders, maybe 
the next day I would carry brick, and ____ one thing from 
another. And maybe the next day I would be ____ in the room 
all day. (Laughter) 
Jennifer: (Laughter) You never did close up. 
George: That's right. 
Jennifer: Yeah. 
Pause in the tape. 
George: ... they magnify, them safety glasses they say they don't 




Yeah, yeah. Did you [inaudible, loud construction 
George: Well, I ended up .. . I had th i s eye operated on. 
Jennifer: Yeah. 
George: Had ____ retina in it. 
they had to go fix the right eye . 
but it was weak. 
Jennifer: Weak. 
George: They had to fix that. 
That fixed that one and then 
Of course it wasn't tore open 
Jennifer: Did you have to pay for that yourself or .. ? 
George: No, the insurance company paid for it, ____ Insurance . 
But getting back to a .... I worked in maintenance oh .. . 6 or 8 months 
somewhere along in there till they finished rebuild.ing all the 
tanks. See at that time they had 5 tanks. 
Jennifer: Right. Did you have 5 machines? 
George: No, no they had 5 or 6 machines on each tank. 
Jennifer : Oh, I see. About 32 machines? 
George: Uh- huh. (okay) Some of them have 5 and some of them had 
6. 
Jennifer: Uh-huh, and these tanks were holding your ... ? 
George: Holding your ... the tank see is where your glass was 
melted, being melted. (oh, oh) They would, of course you 
regulated the drops, the glass drops that go down in the machine 
and make the bottle. And then they would go into the conveyor, a 
big, long, wide conveyor and they'd be tempered down. Down the 
line they'd have a different degree of temperature. And then they 
would come out into the packing room and the girls would select 
them. (yeah) Selecting would vary on different defects, it could 
or it couldn't paqk. That's where I went from the maintenance, I 
went into the packing room. 
Jennifer: Oh, you went into packing. That's the very last part of 
the .... 
George: Uh-huh, on the finished project in other words. 
Jennifer: Yeah. 
George: But I worked in that.. gee whiz, I don't know .. 15 or 16 
years. I went from layer tender up to crew leader job. I worked 
as a layer tender for about 2 or 3 weeks, I went to checking 
for ... oh, I don't know ... 2 or 3 years I guess, something like that. 
Jennifer: Checking? 
George: Uh-huh. That's where you take account of your good ware 
pack against the bad ware pack and come up with a ... 
Jennifer: A ratio. 
George: Uh-huh. Then I worked .... like I said I worked at that for 
about 2 or 3 years, maybe a little longer, I don't know, my memory 
is not that sharp. (Laughter) 
Jennifer: Yeah. (Laughter) 
George: But anyhow, I went from there to quality inspector. 
Jennifer: Ah. 
George: That's where you inspected so much ware on each layer. 
(uh-huh) You had layers assigned to you that you had to inspect 
and if you found so many bad ones of course you put a ticket on the 
whole thing, a whole load. That then was shipped to the resort 
where girls down there .. another crew of girls went through looking 
for that specific .. defect you know. 
Jennifer: Yeah. And then that would be reported to like 
ah .. maintenance or .. ? 
George: No, that would be reported back to your foreman of the 
packing. But I never did reach that point. I never was a foreman. 
(Laughter). Luckily because they had it rough I guess. (yeah) 
But anyhow I worked at the .... as inspector for ... gee, I don't know 
how many years I did work at that. And then I went from there, now 
this is still in the packing room is what I'm talking about, went 
from that to crew leader. That's where you was assigned so many 
layers to take care of .. I don't know whether you'd call it a boss 
or go between or what you would call it but I had a crew of women 
that I would go around and instruct that you could pack this and 
you can't pack that and take care of their needs you know if they 
needed anything to work with, (mmmh, mmmh) why, I'd furnish .. I'd 
see that they had that. And then another job with that was to take 
defects back to the machine line that ____ was throwing away 
(to) up front to show what bad ones they were making. (yeah) Of 
course they should have known what they was making to start with 
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but ... some of them did, some of them didn't. (yeah) (Laughter) 
And then I went from there to an electronic gauging man. 
Jennifer: Oh, that sound interesting. 
George: Uh, not that I'm an electronic whiz or anything but, but 
I worked at that up until the day I retired. 
Jennifer: Did you say electronic gauging? 
George: Uh-huh. I was an upkeep man on the machines that the 
bottles would go through see. They would tell me, the crew leader 
which was my job before I got the gauge job, they would tell me 
they could pack this .. this size defect see and then I would try and 
set the machine to where ... either throw it away or pack it, one or 
the other. 
Jennifer: I see. 
directly? 
So you were .. you were adjusting the machines 
George: That's right. 
Jennifer: With the regards to the defects you saw coming in. 
George: That's right. 
Sometimes you would 
(laughter) 
And that was the job, at times. (yeah) 
go up there and wouldn't do nothing. 
You'd go by and check them and of course that was part of the job 
too to go by ever so often and check a machine you know, to see if 
it was running right or what. (yeah) And other times you had to 
eat on the run. (yeah) Well you know how that goes. (Laughter) 
Jennifer: Yeah, sure, sure. Well, by that time you probably knew 
every machine in there. 
George: Well, I done pretty good. (yeah) I didn't .. didn't have 
any complaints. 
Jennifer: Yeah, did you enjoy any particular part of that, any .. ? 
George: All of it. 
Jennifer: All of it, all of it. 
George: I enjoyed my work, I sure did. 
Jennifer: Always did. Were you nervous when you were first hired 
in or .. what did you do before you were hired in? Was is this job? 
George: I was iri the navy, three years. I went in the navy in 
1944 and got out in 47 .. early part of 47. Well, before that I 
worked at the Reliance Manufacturing Company for a little while. 
Help make the navy uniforms. 
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Jennifer: Oh yeah? (Laughter) 
George: (Laughter) Then ended up wearing some of them. 
(Laughter) 
Jennifer: You saw too many of them. 
this? 
(Laughter) And where was 
George: Reliance Manufacturing Company .. since ... long gone. It's 
been gone a long time. But it was located there right across from 
C & O depot. (huh) It was on 7th Avenue and 10th Street, right on 
the corner. 
Jennifer: Oh, I know the building that you're talking about. It's 
still there and it's got like .. it just looks really scary. 
(Laughter) 
George: (Laughter) Well, it was scary. (Laughter) It was scary 
even working there. 
Jennifer: Sweat shop I guess you would say. 
George: Yeah, but I worked there oh, year maybe year and a half. 
Then I went from there and went to the navy then and a ... of course 
that had me four and a half years seniority in the plant when I got 
back but ... (yeah) .. I didn't really want to stay with that, I wanted 
to work at Owens. My whole family worked there one time so I 
thought well, it was good enough for them, it's good enough for me. 
Jennifer: Absolutely. Who was the first person ... ? 
George: And made me a pretty good living too. (Laughter) 
Jennifer: Yeah, that's what everyone's been telling me. (Laughter) 
Yeah, it was a real good job, a real good job. Who was the first 
person in your family to work at Owens do you know? 
George: Well, I would say my mother worked there but I was just 
trying to find out .. should have called her today and found out when 
she went there but it was around .. it had to be in the late 20s 
early 30s somewhere along in there. And then my dad, so the story 
goes, he came here from Chicago, Illinois up in there somewhere. 
He settled here and went to work at Owens Illinois and they tied 
the knot. (Laughter) 




Yeah. Then your whole family is a result of Owens. 
Basically. 
George: Yeah, I guess you would say that. Of course me and my 
sister was born. Mom and Dad was still working there and then they 
went there separate ways after a few years so. My aunt worked 
there I guess, oh, about middle 30s along in there when she went to 
work there. My uncles, I had 3 uncles that worked there. 
Jennifer: Did you work with them at any point? 
George: No, no .. now yes I did. I worked with one uncle. Of 
course he's dead now but he worked .. he was in and out of the 
packing room when I was there. You know what I mean? His job .. 
Jennifer: Took him in there sometimes. 
George: Took him in and out at times. And a .. well, then I had 
another uncle that worked in packing but he was in another section 
of the packing in other words. And a ... he's dead too. That don't 
make me feel to awful good. They're all dead now but me and morn, 
morn. 
Jennifer: Oh your morn, yeah. 
George: Yeah, she's still kicking. She's in good shape .. 84, but 
she's is darn good shape for it. 
Jennifer: Yeah, it's scary, it's scary. So a, maybe you can tell 
me about the changes you saw in the plant during your 30 years? 
George: Oh my gosh, well. 
Jennifer: Start from the beginning and anything you want to tell 
me, I don't care. 
George: Automation. It just .. 
Jennifer: Automation? 
George: When it started why, it just took over. 
Jennifer: Yeah, it's a monster. 
George: Oh yeah. The machine line operators of course that's 
where they made the bottle from the glass went in. It used to be 
they had to do most of it by hand you know. As far as a ... well, 
you probably wouldn't know what I was talking about, they'd have to 
swab the machines in other words clean the molds out between drops. 
Jennifer: Yeah, after each 
George: They have to do that by theirself. Then when it came time 
to changing the equipment and believe me they were heavy, they'd 
have to change their own equipment. Of course sometimes they would 
have help, sometimes they wouldn't you know. (uh-huh) But at last 
it was all computerized. They just push a button. 
Jennifer: And they all got cleaned at once. 
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George: That's all they done. So I mean, they had the title of a 
machine operator but they worked. 
Jennifer: They didn't move no machine. 
George: They worked. I mean compared to what they was to start 
with. They weren't operators .. ! know my dad was home one time, he 
lived in Alexander .. I keep wanting to say Virginia but Minnesota is 
what I meant. 
Jennifer: Huh, Alexander Minnesota. 
George: Of course he died up there. But he was here one time and 
I took him to the plant that was before I retired from there. And 
he just shook his head when he went in there and he said boy 
there's nothing like it was when I worked here. 
Jennifer: Fascinated. 
George: It was all together different. He said it was like 
turning out a light. (yeah, yeah) He said why .. that you can't 
call them operators he said there is no operation to it. 
Jennifer: No skill. 
George: Only pushing buttons. 
button to push and what time. 
(yeah) Of course they had to what 
(Laughter) 
Jennifer: Yeah, yeah, yeah. Do you think that's a good thing? Do 
you think that ... I mean do you have any opinion about you know the 
kind of changes in there? Do you think it is inevidentable? 
George: Yeah. Yeah, oh yeah. It will get worse. I know, take 
back when I was working in the packing room, I was talking about 
checking there while ago, you had to go by every know and then and 
check every layer, well once an hour, (yeah) when you was checking, 
you had to check it once an hour to check the good ware against the 
bad ware. Way before I retired you didn't, you didn't do that. It 
was all computerized and .. 
Jennifer: Did they have like scanners, visual scanners? 
George: No, they had a .. when the girl packed the carton .. well to 
start with now, when I was talking about coming in with this 
automation. The girls packed the carton, they loaded it. And then 
it got so that when they a .. they got to putting conveyors between 
the girls and the bottles. So your cartons come down this conveyor 
and stopped right .in front of the girls see, I mean they had peddle 
to push to feed the cartons to them. They just take the bottles 
off, put them in the carton and pushed that button and down a chute 
it would go and it would trip a switch. (huh, yeah) And come up 
upstairs, the girl upstairs was in a room where you couldn't even 
see the packing room, but she knew what was being packed on every 
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machine in there. And a .. that was one thing. And then they got 
in . . while I was in the gauge shop. 
Jennifer: The gate shop. 
George: The gauge. 
Jennifer: Gauge shop . 
George: Electronic gauging. Why we called the gauge shop all the 
time. I can't get away from that lingo I guess. 
Jennifer: No, no, no, no. 
right. 
I'm just making sure I'm hearing all 
George: But a .. then a .. when I was in the gauge shop I know they 
started getting into advanced machinery that take defects out a lot 
faster. The machines was faster and everything. To start with on 
the cartons when them girls packed them cartons and they went down 
through there and the end of the conveyor and trip the switch, 
There were men down there was picking them up and stacking 
them on trailers. (right) Okay, now getting back to when I was in 
the gauge shop, we started getting in automatic packers. 
Jennifer: Well sure, why not? (Laughter) 
George: All they had to do was push buttons for then the carton 
palletizers to stack ... just automatic stack .. 
Jennifer: Automatic put them on pallets? 
George: Yeah, uh-huh. Oh, yeah, count them. If they wanted a 
hundred cartons on a pallet why they just pushed a button and that 
was it. 
Jennifer: So did you see a lot of .. I mean who got the .. I mean you 
went from carrying the cartons to pushing buttons, I mean who got 
retrained? How many .. ? 
George: Well, they trained you on the job there. They send a man 
from Toledo, home office, and they'd maybe 2 or 3 men in there 
would start training. 
Jennifer: And did people like the high seniority, I mean how many 
people did they let go? 
George: They ... well you mean when they was firing 
off? (yeah) Well, they went by seniority, yeah. 
years and you had . 5, you was gone. No matter how 
and how much hair you pulled out or anything, 
(Laughter) You hit the unemployment office. 
or laying them 
Say I had 10 
hard you cried 
you was gone . 
Jennifer: (Laughter) Was that the way all through your job or was 
it .. I mean was that seniority practices always upheld? 
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George: Yeah, oh yeah. We was a pretty tight union. 
Jennifer: Were you involved in the union? 
George: No, no, no. No, but on these carton palletizers now when 
they got them in, they .. well most of the time when they get new 
machines in, not all the time but most of the time, well they'd 
send little by little, I mean maybe 2 or 3 men from each shift 
would go to these companies that was making the machines and take 
training maybe for a week. 
Jennifer: Yeah, so they knew how it was put together. 
George: So I, that's where I was at when I had my heart attack. 
Jennifer: Oh, really? 
George: ___ New York on check and machines out. You had to go 
to school for 5 days well, I went 4 and then I had my heart attack. 
So then on the carton palletizer as I mentioned there a while ago. 
I went to ... shoot ... I can't think of the little town it was right 
out of side of Madison, Wisconsin. I went up there and I was up 
there for a week to learn how to operate those. 
Jennifer: Was it difficult? 
George: Pretty much so. Pretty much so. They was a lot of ... well 
like I said they were a lot of buttons to push in all . but you had 
to know what buttons to push to do a certain phase of the operation 
on the job. 
Jennifer: You had to know what was behind that button. 
George: Yeah, yeah. (Laughter) 
Jennifer: Absolutely. 
George: And I ... oh, them were monster machines. 
equivalent to about two stories high. 
Jennifer: You're kidding? 
George: Uh-huh. 
Jennifer: That's incredible. 
They were 
George: There were great big things. But your pallets went in 
automatically, (yeah) push another button and then raise it to 
the level that you want it and the operator was upstairs on the 
second floor I called it, (laughter) and he would push another 
button and ... well on the automatic palletizers they would shove the 
cartons in but now the ones we got were semi-automatic to start 
with. But I think they got automatic after I retired. But the 
operators on them automatics all they done was just sit there and 
push buttons, automatically an arm would come out and sweep the 
carton in there and everything. 
Jennifer: Put it right on the freight car or .. ? 
George: Yeah, uh-huh, uh-huh. 
Jennifer: Boy that is a [inaudible] 
George: See that took away a lot of jobs right there. 
Jennifer: Yeah, yeah, absolutely. 
George: And a little ole town the size of Huntington you know that 
many people losing jobs why you can just imagine what it is doing 
all over the United States. 
Jennifer: Yes, yes. 
George: Something like that. 
Jennifer: It's a huge, huge, process. 
George: And usually the machines that we got in up here was not, 
not a whole lot out-dated but they were, I mean they have been used 
machines. Once in a while we get brand new ones in. 
Jennifer: But usually you get used ones? 
George: Yeah. 
Jennifer: Mmmh, mmmh. And why was that just a ... ? 
George: I don' t know, I don' t know. Because I tell you 
why .. a .. when I first went in to packing and learned my way around, 
we get jobs in up there let's say little old finger nail polish 
bottle. 
Jennifer: A little what? 
George: Fingernail .. finger polish bottle. 
Jennifer: Bottle, yeah. 
George: Yeah, a little tiny bottle. 
Jennifer: Yeah. 
George: Well, n~t only that but some of the big jobs like your 
quart jars, canning jars and different things, any .. loved different 
jobs. We'd get them up here and this plant that they couldn't make 
in Waco, Texas, they couldn't make the bottle, or several different 
places Owens-Illinois owned but they couldn't make the bottle at 
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these one particular place. 
for us to make. 
(Uh-huh) So they'd ship it up here 
Jennifer: 
areas? 
So you were making bottles for other plants or other 
George: Lot .. lot of times. 
Jennifer: How did they ... how did they .. do you know how divide up 
their profits, how they .. the plant finances? 
George: No, I don't know that exactly. I just go in there and try 
and do my days job and get out of there and go across the street at 
suppertime especially and get me a cold one. 
Jennifer: I've seen those bars {inaudible]. 
George: (Laughter) And let the world go by. (Laughter) 
Jennifer: (Laughter) Did a lot of people hang out there across 
the street? 
George: Oh, lot of my buddies did. Yeah, we'd hang out there and 
sometimes we'd get in a setback game and play cards for maybe an 
hour or two (yeah, yeah) and sip around on a few beers. 
Jennifer: So you did shift work here all the time? 
George: Most of the time, now up .. I'd say about the last uh, well, 
last five years I work a straight day. 
Jennifer: Yeah. Uh .. how did that affect you? You know, I work 
shifts, I mean I understand. I mean you rotated is that correct? 
George: Mmmh-mmmh, yeah. We had four shifts and they just rotated 
all the time. We worked five days with each shift. (right) Now 
when I was working night shift.. working shift work, I'd rather 
worked night shift. (yeah) Cause it was a lot cooler in the 
summer time and you had none of the bosses 90 day wonders is what 
I called them, you had none of them around there looking over your 
shoulder telling you what to do and they didn't know half the time 
what they was doing. 
Jennifer: Or what they was looking for. 
George: Yeah, so you got by I thought ... 
Jennifer: A lot easier. 
George: Yeah. 
Jennifer: A lot more work done. 
George: Yeah. 
Jennifer: Did it af feet you, did it affect your heal th, did 
you .. were you ... ? 
George: Not that I know of. 
Jennifer: You adjusted to it fine changing like that? 
George: It didn't bother me at all. I didn't particularly like 
the 3 to 11 shift in the summer time especially. Of course that is 
when you go in there in the hottest part of the day (yeah) and it 
was hot in that glass house anyhow, so. Now the 3 to 11 I didn't 
like at all in the summer time. 
Jennifer: So there wasn't nothing like air conditioning in this 
plant or anything? (Laughter) 
George: Well, it was so cold that air conditioner was blowing out 
hot air. 
Jennifer: Yeah, that's just keeping things from burning up. 
George: They had great big fans in there honey as big around as 
that mirror up there. (yeah) that would be on each layer floor 
for the girls. Two or three of them going into them like that, you 
know, like an angle. (yeah) But it was throwing hot air. 
Jennifer: Didn't do much good. 
George: Just blow the hair .. hair do's up, and that was it. 
Jennifer: So the whole shift they had the fans blowing on them. 
George: Yeah, well now in the winter time they didn't use the 
fans. Of course during the summer they couldn't get enough fans in 
there. (yeah) And them machine line operators down ... back there 
I'll tell, they had .. excuse me ... they had fans that come out of the 
basement to blow ... circulate the cool air. It came through pipes 
of course (yeah) blowing directly on them. But you couldn't 
hardly stand to be in front of them it'd be so hot. 
Jennifer: Oh my, wow. Yeah, that's a lot of heat, that's a lot. 
George: This fellow that lives next door to me over here, he'd 
work there 28 years when the plant shut down. Not long enough to 
get his retirement. 
Jennifer: Yes, but long enough [inaudible] 
George: And I know there's not supposed to be any difference, I 
mean I don't know exactly what I can't get my tongue working right 
here. (laughter) You not supposed to pay any attention to age or 
anything like that. Discrimination is what I'm trying to say. 
(uh-huh) But a .. there's a lot of it going on. 
Jennifer: You think so? 
George: Now he's in his fifties now (yeah) and he don't stand a 
chance. 
Jennifer: Oh you mean in terms of ever getting another job? 
George: Yeah. 
Jennifer: Oh sure. Yeah. 
George: It's not supposed to be that way but it is. 
Jennifer: It is, it is. 
George: Now he's doing odd jobs and everything now but a .. 
Jennifer: Yeah, that's .. 
George: What the big let down is, you work in a job all your life 
and making $15-$16 an hour and then all of a sudden you 
don't .. don't even get the minimum wage a working, and that is 
rough. 
Jennifer: That is so rough. And it's happening all over the place 
you know. 
George: Right now in places you're supposed to get minimum wage 
(uh-huh) like these fast food outfits (right) they don't make 
minimum wage. (yeah) And how they are getting by with it, I don't 
know. 
Jennifer: They don't get minimum wage then they're getting taxed 
and then they don't have health care, they don't have benefits. 
(yeah) And they only .. they can't a full-time week, they can only 
get a part-time week. 
George: That's right. My son after he left Owens-Illinois, now he 
plays in a few of these bands around here in night clubs you know. 
Jennifer: Oh really? 
George: He's pretty good. 
Jennifer: Country or .. ? 
George: Yeah. He plays drums. But a .. he worked at Sears and 
Roebuck for approximately 3 years as a part-time worker, he was 
hired in that. An~ when he quit he was still part-time worker. He 
couldn't get four years in .. or forty hours ... 
Jennifer: In 3 years. 
George: He couldn't get forty hours a weekend. They cut him off 
at anywhere from 35 to 36-37 hours a week. I think one time they 
slipped up on him and he got forty hours. He didn't but his boss 
got chewed out (yeah, sure) by the manager. And that is not 
right. 
Jennifer: [inaudible] 
George: And they just put him in one department for a while and 
then another department. So they keep him, so he was a part-time 
worker. He's a part-time worker in this department. (yeah, right) 
And after he got so much time in they put him over in this 
department, he's a part-time worker over in that department. But 
he was still working for Sears and Roebuck. 
Jennifer: Yes, yes. But that's a mess. Yes it ... [inaudible] 
George: It's not only Sears and Roebuck, it's everywhere. 
Jennifer: It's everything, it's everywhere. 
George: And our dear government a sitting up there letting them 
get by with it. 
Jennifer: And they are creating jobs and they tell us they're 
creating jobs but what kind of jobs are they creating. You know .. 
George: Flipping hamburgers. 
Jennifer: Yeah, it doesn't mean nothing if they're not good jobs. 
(yeah) So, do you have, speaking of politics, do you have ideas 
about the decline of the plant? Do you have ... ah ... the layoffs, 
the shutting down? 
George: Yeah. (Laughter) A lot of these other .. other companies 
I mean not only glass, but it is happening in all of them. It was 
either a few days before or a few days after they shut this plant 
down here at Owens in Huntington, they opened one in Poland. 
Jennifer: Poland? ...... Same kind of plant, same exact kind of ... ? 
George: Same, same thing. 
Jennifer: How did you find out about that? Was it .. ? 
George: Well it come .. I don't know exactly where .. how it got 
started but everybody has been talking about it that I've talked 
to. Just---,-,,-- going around and I believe it, every word of 
it. (yeah, yeah) But I tell you why I believe it. I was watching 
CNN News, oh it's ·been a long time ago, but there is a little town 
out West where they had these sobs stories just about like I'm 
telling you know (laughter) about shutting plants down and moving 
out and this, that and the other and people worked there all their 
lives and their dad worked there and what have you, made their 
living. But this was General Electric and they made small 
appliances like irons, and stuff like that, well then all of a 
sudden they shut her down. Do you know where they went to? 
Brazil. 
Jennifer: Brazil. Yeah, yeah. 
George: Making the same thing (yeah) only labor was cheaper. 
Jennifer: Much cheaper, much cheaper. 
George: And shipped it right back in the United States. 
Jennifer: Yeah, sure. 
George: And the government sitting by and letting them do it. I 
don't know, I don't want the job but if I was ever President of the 
United States, I'd know what I'd do, I'd stop it real quick like. 
I'd put so much tax on that stuff coming back in here they'd wish 
they were back in the United States making it. 
Jennifer: They'd wish they were paying 15 bucks an hour. (yeah, 
yeah) They'd be making a profit. I can't see any other solution 
you know. 
George: Just like one time, I think, oh, it's been so long ago I 
think Nixon was in. But we were trying to get a little ole penny 
raise up here at the plant, like a nickel or something like that. 
It didn't amount to much. And of course back that time, I started 
making 90 or 85, I started at 85 cents an hour and after 30 days I 
got 90. 
Jennifer: Yeah, and that was a [inaudible] 
George: Another 3 years I think I was up to a dollar and two or 
three cents something like that. But anyhow, we was trying to get 
a nickel to seem to me like, maybe a dime. Congress jumped up and 
voted theirself a raise. I forgot now what percentage it was, 30 
or 40% raise. 
Jennifer: I didn't understand how they could vote on that. 
(Laughter) 
George: They voted it theirself. 
Jennifer: Right. How can they decide it themselves? 
George: I don't understand how they can do that. 
Jennifer: I don't either, I don't either. [inaudible] 
George: We darn sure couldn't vote ourself a raise. But they did 
it. And just like this outfit up in here in Charleston voting 
theirself a raise. I can't see it. And we had a boy that worked 
there at the plant, this was a long time ago too, he was running 
for a ... see what office was he running for .. he was running on a 
republican ticket, he got beat, but anyhow, he was going to quit 
his job now ... 
Jennifer: And go into politics permanently. 
George: And if he had got elected, he was going to quit his job 
and take that job in Charleston. I don't know if he was running 
for a .. some little ole job that didn't amount to much I don't think 
but he was going to quit a good paying job and go up there for a 
few hundred dollars a year. (hmmm, yeah) Did that make sense? 
Jennifer: It's supposed to what you're interested in I guess. 
George: There's a lot of money under the table there somewhere. 
(Laughter) 
Jennifer: (Laughter) Yeah. 
George: And one way or another there is something coming under the 
table to you. 
Jennifer: Yeah, well if you're like that ... 
George: The boy was married and had 2 or 3 kids see. 
Jennifer: He knew what was up. 
George: Yeah. 
Jennifer: Do you think a .. do you think the union helped you get 
you any benefits, uh, the workers as a whole? What do you think it 
would be like without the union? 
George: Well ... there is a pro and con on that I guess. Usually 
when the union would see that you wanted so much money on the hour, 
it seemed to me like the .. maybe you got that so much money on the 
hour but then your fringe benefits went down, you know. You had to 
shull over a little more to pay into your insurance. (yeah) Of 
course, everytime you got paid you paid so much on your insurance 
and so much on your state compensation and stuff like that. (sure) 
So if we got a good raise money wise, (yeah) we had to fork over 
a little bit more for that fund. 
Jennifer: So it's like there money and [inaudible] 
George: Yeah. They throw it out to you likes this, here's a 
dollar now split it up the way you think it oughta be split. 
Jennifer: (Laughter) And that's [inaudible] 
George: And that's all you're going to get. 
Jennifer: Uh, yeah. Did the union struggle a lot against 
_____ ? 
George: Oh yeah, yeah, oh yeah. But to no avail, they 
didn't ... like I said they'd ... like a yoyo you'd go down here or up 
here or whatever. 
Jennifer: Down to different management styles didn't make a 
difference, I mean not styles but ... 
George: Yeah, I know what you're saying though. No. But I tell 
you, I enjoyed my work up at the plant, I really did. Oh they said 
oh you didn't feel good, you struggled through, but the good ones 
outweighed the bad ones. 
Jennifer: Did you participate in one of the activities outside of 
work like the bowling leagues and the softball teams? 
George: 
bowling. 
Oh, bowling, bowling mostly, yeah. 
(laughter) Played a little golf. 
Jennifer: Did you have a golf club? 
I got a few trophies 
George: Yeah, we had in the department. I mean several 
departments there within the plant you know we'd play each other. 
(yeah) I won 2 or 3 championships, me and my partner. 
Jennifer: Goodness. Teams, huh? 
George: Mmmh-mmmh. Yeah, that's about all 
little softball not very much. 
___ , I played a 
Jennifer: Did management workers take part in these activities? 
George: Uh-huh, yeah, yeah, they .. 
Jennifer: Did you go drinking together? 
George: Oh, yeah that went on quite a bit. (Laughter) 
Jennifer: (Laughter) I saw all those bars when I go through ... 
George: That was .. that was really the big thing on the agenda up 
there. 
Jennifer: Yeah. (laughter) 
George: We participated more in that than they did anything else 
I think. 
Jennifer: More than you did in the bowling huh? (laughter) 
George: (laughter) Well, we .. even bowling, well we participated 
in drinking a little. (laughter) 
2.0 
Jennifer: (laughter) [inaudible] 
George: (laughter) Or, golf either one. That was .. 
Jennifer: Yeah, certainly. 
George: That was always on the menu. (laughter) 
Jennifer: (laughter) A lot of hard work, thirsty work. I mean if 
nothing else and you're making all those beer bottles and liquor 
bottles anyway in there. 
George: Well, it got down there towards the last that's about all 
they was making beer and whiskey bottles. 
Jennifer: Yeah, and wine coolers, those really helped. 
George: Yeah. But now when I started anyhow, they was making all 
kinds of these Avon bottles, these fancy Avon bottles and ... 
Jennifer: Where did they get the molds for that? 
constructed on sight or .. ? 
Were they 
George: No, well, they had a mold shop up there but they just 
patched up molds you know. Some get broke or chipped or something 
like that they would just patch it up. I don't know exactly where 
they did get their molds shipped in here to them. But they really 
had to work them when they got them in here you know. But they 
made every kind of bottle almost at one time that you could think 
of, fingernail polish bottles. Little ole bottles that wasn't much 
big around than a pencil. They couldn't even stand up on the layer 
they had to .. back on the machine line they blowed them in. They 
had the air hose set up and they blowed them, blowed them in on the 
layer. Yeah. 
Jennifer: What were they like .. for medical use? 
George: I think so, yeah. As well as I can remember that's what 
they were for. 
Jennifer: What do you think the a ... move toward plastics had an 
affect here, would you say that? 
George: Well, yeah, it had an affect on this, but Owens-Illinois 
owns the plastic .. 
Jennifer: They own plastic? 
George: and cans~ 
Jennifer: Yeah, they were that aversified? 
George: Why yeah, they .. right down Columbus, one of my buddies 
well, lives right down the road, he worked at Columbus in Owens 
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making television tubes. (yeah, yeah) He went up there when this 
plant shut down. There was quite a few of them that went up there 
but he don't like it up there because I mean, if his family was 
there and had his home there, it would be alright, you know. But 
coming here back and forth, why. 
Jennifer: Well, what about .. can I ask you about the .... makeup of 
the workers like the ... specifically the women .. are you familiar 
with the Opal Mann suit that occurred, a . . Opal Mann . . ? 
George: I know her but I'm not familiar with the suit that she 
brought. 
Jennifer: Yeah, it was a social discrimination suit dealing with 
the seniority practices, something called the affective class. Do 
you remember that phrase when you were there? 
George: Yeah, yeah, but I'm not familiar with that, no. 
Jennifer: I know women were concentrating in the selecting 
department for a long time. 
George: Yes, mmmh- hmmm . 
Jennifer: Did they ever like a .. like branch out over the .. ? 
George: Oh yeah, before I left there I know they were going to 
different departments. Some of them even went back there on the 
rebuilds when I was in the maintenance department. But not while 
I was in the maintenance but some time after I came out of the 
maintenance some of them women went back there rebuilding ... at 
rebuild, the tanks not the machines now but the tanks itself. 
Jennifer: 
working? 
Yeah, did you ever see any discrimination when you was 
It's kind of a ... 
George: No, I guess if they was any against it I guess it was just 
hush-hush. I know when I worked in the gauge shop now, when they 
put jobs up for bid you know, well then you go bid on the job. You 
sign this sheet of paper you know, bidding .. bid sheet, and you 
always took your best seniority. Plus, you had to pass a little 
aptitude test. 
Jennifer: On ... relating to the job you would be doing? 
George: No, not really. Just a few questions on the carpenter 
work, tin smith, electrician, might have some pictures well, what 
would this wrench be used for you know. 
Jennifer: Engineering. 
George: Yeah. And you had to make a certain grade on that even if 
you had the seniority you had to past this little aptitude test 
too. 
Jennifer: Was it just pass, fail or were they like scores that 
were graded or? 
George: Yeah, yeah. It was a passing grade that you had to make 
on that little test. Then if you had the grade on that little test 
and seniority, then you got the job. 
Jennifer: Right. 
George: Now ... when I went in the gauge shop, they weren't any 
women in there and none of them even bothered to bid on it. But 
when they started this equal rights stuff and all that and women 
got all involved on men that's doing the same job I am which is 
right there, they should be paid the same. If the women is making 
the work as same as a man they should be. But anyhow, just before 
I got out of the gauge shop we got a woman in there. 
Jennifer: Yeah. 
George: Passed the test. Well they got two of them in there. One 
of them just ... one day she was there working and the next day she 
was gone. Never did find out what happened. 
Jennifer: Never did find out? One day, I mean .. 
George: Well, she worked there for awhile but what I mean .. 
Jennifer: [inaudible] 
George: Yeah, just all of a sudden she was gone. Well I'm sure 
she didn't die or kick the bucket or anything like that but 
a ... nobody .. it was hush-hush and nobody knew nothing. (Huh) This 
other girl worked there awhile in the gauge shop but it was rough 
work now. (yeah) It was rough work. Sometimes it like I 
said .. down in there awhile ago sometimes you go in there and not do 
nothing (yeah) maybe the next day you had to eat on the run. 
Jennifer: Yeah, you're on your feet all day. 
George: Yeah. That first girl, I don't know. Like I said, it was 
just hush-hush and nobody could find out what happened. 
Jennifer: So you asked around and nobody else .. ? 
George: You couldn't get an answer. I don't know what's a matter 
uh ... I'll have to find out and different things like that, just run 
you around a bush. (laughter) He never did find out. 
Jennifer: That's.interesting. 
George: And I heard too after I retired that she put in for her 
retirement and just left. 
Jennifer: [inaudible] 
George: Don't know, don't know for sure. 
Jennifer: I like to [inaudible] 
George: Yeah, I know when she come there, ah .. she, for a while, 
she done the same work right side by side and do the same job that 
we did. Sometimes it got awful heavy on lifting and she was a 
little girl. Not a whole lot bigger than my granddaughter right 
there. (laughter) A little taller but ... but a ... I guess she just 
couldn't do it and had enough time to get her retirement and maybe 
she took it, I don't know for sure. Like I said never did find out 
for sure what happened. 
Jennifer: So you got paid more for different departments, right? 
George: Oh yeah. 
Jennifer: What was the highest paid laborer position not 
management? 
George: Well Owens-Illinois I guess always paid more on the labor, 
just ordinary common labor than just about any place here in town 
that I know of. 
Jennifer: Yeah, I bet. 
George: And a .. I know when I left there I was making close to 
$12.00 an hour and that was 11 years ago. 
Jennifer: Close to 20? 
George: 12. 
Jennifer: 12 .. 12. Eleven years ago. 
George: Between 11 and 12, I'm not ... right at 12. 
Jennifer: That's about like 20 now. 
George: Yeah,· uh-huh . 
Jennifer: That's a lot of money, (laughter) 
George: Of course now your fringe benefits, that's really 
what .. what. ... 
Jennifer: [inaudible] 
George: Yeah. If you ... I don't care if you're making $15 or $20 
or $25 an hour, if you ain't got no fringe benefits you ain't got 
nothing. I mean, everybody is going to get sick. (yes) You don't 
want to but it is going to happen. And when you have to put it all 
out of your pocket at one time, that's rough. If you haven't got 
any insurance to back on. 
Jennifer: Be like driving a car, insured all the time. 
George: That's right. 
Jennifer: Did you have full family insurance coming it? 
George: Uh-huh, uh-huh. Well the kids was covered up until they 
was 18 I guess as well as I remember, and if they were home you 
know. (yeah, right) But if they would run off from home and get 
married at 15 well that stopped. (laughter) 
Jennifer : They couldn't have insurance . (laughter) Oh, goodness . 
George : Seems to me like that shows a little partiality but I 
don't guess it did . 
Jennifer: What to have that stipulation? 
George: Yeah . (laughter) 
Jennifer : (laughter) I don't know what that means. Well, how do 
you feel about the closing? I mean I know you weren't working at 
the time? 
George : I don't think it should have been . . . you know when I worked 
there, like I said it was just a family affair . But from what I 
understand, I know it was getting a little rough cause they cut 
down so many people, using automation and first one thing and 
another. But they always had seemed to me like, good bosses in 
there from ... good management let's put it that way, from the top 
man down . But they started getting people in from Texas, New York, 
New Jersey, coming in here . .. 
Jennifer : As a boss? 
George: As a boss . (yeah) I call them 90 day wonders. They just 
come over here . . in here and just thought they was going to take 
over and you'd do it my way whether you're right or wrong. And a .. 
Jennifer : And you knew that . .. 
George : I blame the whole thing on a . .. on the management. Just 
poor management . 
Jennifer: Yeah, that will do it . 
George : I was at a picnic the summer before the place shut down. 
That had a picnic up here for retired personnel and the plant and 
retired personnel too up here in Ritter Park, and I went up there. 
And this plant manager that I know .. maybe I shouldn't feel that way 
and I'm sure that other people do . . feel the same way that I do . 
But it seems like you can look at somebody sometimes and you don't 
want nothing to do with them. You know what I mean? 
Jennifer: Yeah, sure. 
sight . 
It's like the opposite of love at first 
George: Yeah. Well that's the way I was with that plant manager. 
I always got along good with plant managers right on down, with all 
of them. But something about that man didn't strike me right. I 
didn't even speak to him. (yeah) But it just reminded me that he 
was a know-it-all and this is the way it's going to be, right or 
wrong. (yeah, yeah) Of course, you never know ... he's got a boss 
too ... and you never know what that boss has told him to do when he 
got here. (true) He might have been sent here to shut the plant 
down, I don't know. 
Jennifer: [inaudible] 
George: Yeah. They said he was a hot-head. 
Jennifer: Are we talking about ... would you like to name a name 
here? (laughter) 
George: I don't recall his name. I swear I don't. All I know is 
that he was plant manager when the plant went down. 
Jennifer: Okay, alright. 
George: When the plant went down. And a ... I've talked to several 
different ones and they said that he wasn't no plant manager. That 
was his title but he didn't know up from down. 
Jennifer: Yeah, they didn't know about the process and the ... 
George: Yeah. They said all he wanted to do was put his shorts on 
of the morning and run up and down the park, through the park, 
jogging. 
Jennifer: And they didn't know how .. where he was before .. did you 
have any idea what his ____ was? 
George: No, I don't remember where he was sent in here from. I 
don't remember. 
Jennifer: Was he a young person? 
George: A middle-aged man. 
Jenni fer: Middle-aged. Did he like a circle .. did he have like 
people under him that were ... ? 
George: Oh yeah. See, he was plant manager and he had people that 
he told what to do and what to do. But like I said at the time 





Jennifer: Mmmh-mmmh, yeah, so it's from all sides .. at all 
levels .. practically. 
George: Yeah. Well, one boy up there of course, he was shift 
foreman in the packing room. They had their little morning meeting 
and they were discussing about the plant. And when it came his 
turn to talk he told them what was the matter. 
Jennifer: [inaudible] 
George: That they didn't have personnel ... yeah, he worked his way 
up right here in this plant, see? He told them what was the matter 
he said you send to many 90 day wonders in here that don't know how 
to make a bottle or what to pack and what to throw away and 
different things .. he said there's your answer. (yeah) And do you 
know they fired him? 
Jennifer: You're kidding? 
George: The next day though, they called him back. Well, he was 
on salary. 
Jennifer: Oh I see. Yeah. 
George: He didn't have a union to back him, see? 
Jennifer: Yeah, yeah. 
George: But the next day I heard they called him back to work. 
Jennifer: Wonder why? What, did they just give him a warning? 
(laughter) 
George: Gave him a tongue lashing. He didn't lose no pay over it 
or nothing. (laughter) 
Jennifer: Yeah. They exercised their power. 
George: Yeah, oh yeah. Then again, that plant manager could have 
been sent in here to do exactly what happened. They might have 
used him as a guinea pig. 
Jennifer: Sure, why would he care about learning the processes ... 
George: He didn't lose nothing he just went onto another plant. 
I don't know where exactly he went to .. what plant he went to .. I 
don't know if it was Zainesville or what .. what plant he went to. 
But from way everybody talked about him I can imagine he'll shut 
that one down too. (laughter) 
Jennifer: [inaudible] (laughter) 
George: 
thought. 
Yeah. But at one time that was a good place to work, I 
Everybody got along good. I mean you'd have your 
arguments and disagreements, I don't mean that but everybody got 
along good and everything. 
Jennifer: Took care of each other. 
George: Mmmh-mmmh. Yeah, but it wasn't that way. Well, it all 
started just before I retired. 
Jennifer: Oh really? 
George: I can say that it was getting rough then. 
Jennifer: The decline. 
George: Yeah. 
Jennifer: Yeah, Huntington is going to miss it. One of your 
fellow workers was telling me that they don't know yet realize how 
much they are going to miss it because people are still getting 
unemployment benefits. 
George: Yeah, mmmh-mmmh. 
Jennifer: And when that stops like in July or something ... 8 or 9 
months after the ... and that's going to be a .. (laughter) .. a real 
critical period. 
George: 
not .. or 
Caperton 
over 1/2 
Yeah, I don't know whether you heard the statement or 
Governor made about the employers up there. Gaston 
made the statement that ... how was it he put it ... 3/4 or 
of the Owens-Illinois people were illiterate. 
Jennifer: Who did he say that to? 
George: That was on the news honey. 
Jennifer: And why does he ... ? 
George: That was on Channel 13 News one evening. 
Jennifer: Why did he say such a thing? 
George: I don't know why he said that. 
plant manager we had up here that shut 
that is where it come from but I blame 
saying it. 
Jennifer: Certainly. Certainly. 
George: But he made that statement. 
I think it came from that 
the plant down. I think 
Gaston Caperton for even 
Jennifer: 
closing? 
At what context? Was he talking about the plant 
George: Yeah, he said they were so many illiterate people working 
there at the plant that's what caused it. 
Jennifer: Did you see this? 
George: Yes, ma'am. That was on television. And I wasn't the 
only one who saw it. I mean they was a lot of the employees who 
was watching television that saw it. 
,Jennifer: Man, how can a Governor, I shouldn't record this. 
(laughter) 
George: No, no you just go right into it. 
another whether it is Democrat or Republican. 
I don't even vote no more. I quit. I quit. 
But one is bad as 
That is the reason 
Jennifer: It's discouraging especially for a young voter. 
George: I quit voting and I'm a registered Democrat and when I do 
vote .. once in a blue moon I might mix them up in general election 
of course. Any other time you know you have to vote either 
straight Democrat or Republican in the primaries. 
Jennifer: Right. 
George: But come general election you can mix them up and very few 
times that I've done that. 
Jennifer: Yeah, yeah. 
George: And a ... but .. 
Jennifer: It doesn't seem to make a whole lot of difference who's 
on ... the parties don't have .... 
George: They're there for their own benefit that's all. Well, I 
can recite a whole lot of stuff just like ... finally pasted this law 
in the state of West Virginia you have to have seat belts on. 
Jennifer: Right, right. 
George: Honey, they don't give a damn whether you die or I die in 
a car wreck. It don't make any difference to them. That's a way 
of making money for the state. 
Jennifer: In the tickets? 
George: Yeah. 
Jennifer: Sure, yeah. It's like a parking meter in every car. 
George: That's right. 
Jennifer: (laughter) 
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George: And yet you pay taxes to keep that street up and you have 
to pay again by God to park on it. 
Jennifer: Yes, yes, yes. And speaking of unfair taxes and going 
to make us pay. I live in town ... dealing with $50 ... you heard 
about it. 
George: Oh yeah, yeah. 
Jennifer: You just don't want to know how angry that made everyone 
living in town. [inaudible] 
George: Well, she seen that so many people was raising hell about 
that then she decided to charge a dollar for each bag of garbage 
you got. (laughter) 
Jennifer: (laughter) [inaudible] 
George: She's going to get her money one way or the other ain't 
she? (laughter) I mean, boy, we got some dandies now. 
Jennifer: Yes, I'll tell you. I heard actually that ... I shouldn't 
go into this ... never mind. (laughter) I keep forgetting that 
we're on tape. Is there anything else you'd like to speak about? 
George: No, I guess not. 
Jennifer: So, you're .. oh I'm sorry. 
George: That pretty well covers it I guess. 
Jennifer: Were you around here in the 1969 strike? 
George: Mmmh-mmmh. 
Jennifer: Well, do you have any stories to tell about that? 
George: If I'm not mistaken that was the first strike they ever 
had here at Owens. Maybe the first one in the history of Owens-
Illinois Glass Company. 
Jennifer: Yeah, huh. It was a big one. 
George: Of course you know when you're on strike you never regain 
what you lost. And I can't remember now just how many days we was 
on strike but seems to me like we was .. (laughter) .. striking for 
insurance .. more insurance plus 3 cents on the hour. 
Jennifer: Three Gents. (laughter) How about insurance? 
George: And they ended up, like I was telling you there a while 
ago, you, they might give you a little bit on the front but the end 
they're going to take something back. (right) So we end up we 
didn't gain nothing. 
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Jennifer: Or somebody [inaudible] 
George: Yeah. But a .. I don't know I guess the strike was run 
pretty, pretty peaceful and everything. 
Jennifer: [inaudible] 
George: We had a little old, of course it was in the winter time, 
cold, and of course you know the plant is located on the C & O 
tracks, and down where they switch cars into the plant from the 
main rail we had a little old _____ built out of plywood, 
cardboard and little bit of everything and called it, excuse me, 
called it Sugar Shack. 
Jennifer: Sugar Shack. This is where you watch .. 
George: (laughter) Them trains go by them engineers give up toots 
you know. (yeah) We'd hold up the bottle. (laughter) 
Jennifer: (laughter) Absolutely. 
George: But it was runned pretty peaceful. I don't thing there 
was any trouble anyway with anybody. I know the crew that I stood 
watch with all the time, we never had no trouble. 
Jennifer: You didn't have any kind of .. they didn't bring in any 
in there? 
George: Oh they tried to. They even tried to switch some trains 
in there to pull ware out by rail. And we had a woman to lay down 
on the tracks in front of the train. 
Jennifer: Oh my, really? A moving train or just..? 
George: It was a switch track. He was coming in to get .. 
Jennifer: Coming into the plant? 
George: .. ware. She just sat down on the track. 
Jennifer: Wow. Do you remember the name of that woman? 
George: Uh, (laughter) she was a little redheaded woman. 
Doggone, no I don't remember her name. But I can see her in my 
minds eye. (yeah) In fact she worked for me when I was crew 
leading. (yeah) But she had had a few. And they said .. now I 
didn't see it. I got there just a few hours after it happened. 
Taking my turn on the picket line. (yeah) But they said Buddy, 
she sat right there smoking a cigarette said that train came within 
inches of here. Of course he was just barely moving when he was 
coming in you know. 
Jennifer: Right. 
3 1 
George: But he stopped within inches of her Buddy and throwed that 
thing in reverse and out of there he went and they never tried it 
no more. 
Jennifer: She kept it out. (Uh-huh) She sat there and kept it 
out. That's incredible. (laughter) 
George: I know one other time a little incident happened. They 
was .. said something about they was going to bust the main gate 
down. 
Jennifer: At the front there. 
George: Yeah, just drive through. 
Jennifer: Uh- huh. And this was [inaudible] 
George: That was the bosses from the inside you know. 
Jennifer: I see. 
George: Well you know when they have a strike no one is allowed in 
and the bosses have to stay in for the biggest part of it, stays 
in. Either they was going to come out or somebody else was going 
in. I forgot now what it was but I happened to be on picket duty 
there in front of the plant. And the President which was Ike 
Effingham at the time, union president, and he said, does anybody 
here got a car and I said yeah I got one sitting right other there. 
He said pull it over in front of this driveway and park it. I said 
what are talking, that was the first thing I knew what was going 
on, I said what are you talking about Ike, he said they're going to 
bust through this gate in a little bit, drive through. And I said 
(laughter) .. have you got a car and he said yeah but it's parked way 
up the street .. (laughter) .. and I said, who's going to pay for my 
car if they decide to come through and tear it all to heck. (yeah, 
yeah) It'll be taken care of. So I did, old dumb me, well, I 
grabbed the car and pulled over and just backed across the street 
in front of the driveway and set the emergency brake and locked the 
door and got out. (laughter) But nobody tried to bust through. 
Jennifer: 
the action 
But you did it. You put it right there. 
[inaudible] (laughter) 
In the heat of 
George: (laughter) Yeah, I did it. I did what he told me. He 
said it would be taken care of and I said well alright, I'll take 
you for your word. 
Jennifer: Yeah. You got to trust a man to do that. 
George: But nothing happened. 
Jennifer: Yeah. Well, I have enjoyed our talk. (laughter) 
George: Same here. Other than politics I don't know anything else 
right at the present to talk about. (laughter) And I can give you 
a tongue lashing on politics. (laughter) 
Jennifer: Yeah. I can join right in next to that. (laughter) 
George: And the more I talk about it the madder I get. 
Jennifer: (laughter) Yes. Yeah, absolutely. Well, I think we 
should spare the transcriptionist. (laughter) 
George: Okay. 
Jennifer: (laughter) Thank you very much. 
George: Thank you. 
